CANDIDATE TESTIMONIALS

It is a privilege to provide this testimonial for COORS Leadership Capital.
My first introduction to Cheryl Coors and her company was in 2005 when I was seeking a new
leadership opportunity. I was immediately impressed with her interest in my career and potential fit
with opportunities from a professional perspective, as well as my personal interests and family
needs.
Cheryl is someone who wants to make sure it is the right fit for the organization and for me, the
candidate. She has actually discouraged me from pursuing opportunities if she feels it is not in my
best interest long term from a “chemistry” standpoint based on her assessment of the organization
and her knowledge of me.
Cheryl is innovative, thorough, and focused on excellence. She provides professional coaching
along with a genuine personal interest in her candidates. She also stays abreast of changes in the
industry and continues to add value to her company by adding services including the Personal
Insights Profile, DISC Assessment. I appreciate the time she took recently to review mine, with me,
in depth. She is so invested in the success of the client organization and the candidate that she
also conducts the DISC Assessment for the individual who will be the candidate’s immediate
supervisor.
These attributes along with her compassion and commitment to excellence differentiate CER from
other search firms. Thank you, Cheryl, for your professionalism, integrity, honesty, and sincere
interest in my career!
Mikell Christian, RN,MS,MBA,CHE,NEA-BC
Hospitals and Health Systems

Ms. Coors and COORS Leadership Capital are dedicated professionals. When I was ready for a
change in my career, while I was open to new opportunities, I did not have a specific recruiter. I
contacted several. I worked with five different recruiters during an eight-week period. I am pleased
to say that Ms. Coors was the most personable, encouraging and saw potential in me that even I
did not see.
Ms. Coors has contacts in numerous health care settings, at various levels of senior leadership.
Ms. Coors recognized in me qualities that complimented an opportunity that I would not have
selected on my own. The value for me, in developing a relationship with Ms. Coors and the
COORS Leadership Capital team is that I have started a completely new chapter in my career as a
professional nurse, professional nurse leader and leader within a hospital system team.
I appreciated Ms. Coors’ interview process. A day was set aside just for me. Ms. Coors invited me
to Cincinnati where the two of us could discuss ‘who I am,’ what I have to offer a hospital
leadership team and where my opportunities for growth lie. Through this process, Ms. Coors
created a profile and presented it to a potential employer.
During the interview process with the potential employer, by phone and then travel to the potential
job, Ms. Coors kept me well informed and well prepared. She made sure I had the opportunity to
see the community as well as meet many potential co-workers. She gave me all the information,
positive and negative of which she was aware. As a post-note, thus far in my new position, I have
had no major surprises, the position and responsibilities and hospital system are as they were
presented.
I cannot say enough about the personal touch Ms. Coors provided. Her genuine interest in my
career is overwhelming. I know that I will never find the words to express my appreciation.
However, as I grow and learn in this whole new role in senior leadership in healthcare, Ms. Coors
will always be an integral part of this new chapter in my life.
Linda Worman, MS
Hospitals and Health systems

From the perspective of a candidate Cheryl made me feel very comfortable in the process. It was
evident she was looking for the right fit for both her client and me.
Carol Evans
Rural Health

Your agency provided me with a level of professionalism I have never encountered before in the
healthcare arena. I was impressed with your genuine concern for me as an individual and your
tenacious desire to make sure that my career goals were a match with the organization where I
interviewed.
I cannot thank you enough. Your skill as a manager of human resources is impressive and I begin
this new role with enthusiasm and the confidence that I made a great decision. You were there for
the organization and me.
I sincerely believe that I have found a lifetime friend, resource, counselor and professional partner.
I would not hesitate to recommend your firm and look forward to continued contact.
With a very sincere thank you and respectfully,
Barbara E. Hall-Taylor
Hospitals and Health systems

What a great experience! A combination of life-coaching and no hassle with negotiations. They
advocate for you by matching your needs with your prospective employer, assuring a good
fit. Transitioning to a new job can be stressful, but they made it so easy for my new employer and
me! I highly recommend COORS Leadership Capital!
—Aline Roberts
Rural Health

